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Everything You Wanted to Know About Digital Evidence But
Were Afraid to Ask!

By: Lisa Sherman,' Dave Townsend2 and Benjamin Rose3

Date: October 24, 2015, 8:00 a.m. for the Sixth Annual Association of Workplace

Investigators' AWI Conference 2015 in Los Angeles, California

I. I N T R O D U C T I O N

A. W h y  Do I Have To Sit Through This Boring Session On Digital Evidence At
8 A.M. Saturday Morning When I Am Admittedly Technologically Challenged Or It
Is Of No Use To Me?

Today, we will make the case for why anyone who is involved in workplace

investigations (i.e. attorney and non-attorney investigators, Company point persons, human

resource, computer personnel, executive management, in-house and outside counsel) must not

only acquire a basic understanding of digital data or the fancier term, electronically stored

information ("ESI"), but also comply with their obligations in that role before, during and after a

workplace investigation.

For the non-attorneys and recovered non-practicing attorneys (who vow never to litigate

again), who conduct workplace investigations, gather information for outside investigators

'Lisa Sherman, Sherman Law Corporation, (310) 696-3300 x3, lisa@sherm-law.com, Employment
Counsel and Investigator.

2 Dave Townsend, of Townsend, Carden & Rose, Inc., 408-643-0250, Dave@townsendcardenrose.com,
Expert in Digital Evidence.

3 Benjamin Rose, 408.643.0250, Ben@townsendcardenrose.com,
Expert in Digital Evidence.
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