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I INTRODUCTION

A. Why Do I Have To Sit Through This Boring Session On Digital Evidence At
8 A.M. Saturday Morning When I Am Admittedly Technologically Challenged Or It
Is Of No Use To Me?

Today, we will make the case for why anyone who is involved in workplace
investigations (i.e. attorney and non-attorney investigators, Company point persons, human
resource, computer personnel, executive management, in-house and outside counsel) must not
only acquire a basic understanding of digital data or the fancier term, electronically stored
information (“ESI”), but also comply with their obligations in that role before, during and after a

workplace investigation.

For the non-attorneys and recovered non-practicing attorneys (who vow never to litigate

again), who conduct workplace investigations, gather information for outside investigators
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